
Hernando County School Board 
Florida 

FLSA: Non-Exempt, Union 

Required Qualifications: 

 High school diploma or General Education Diploma (GED)
 Minimum of two (2) years of hands-on experience in solid state and digital electronics or an

Associate’s Degree in Electronics
 Ability to operate test equipment and skill in the use of tools and equipment necessary to

complete various maintenance and repair tasks
 Ability to keep records and reports on work performed
 Must possess manual dexterity
 Must be able to climb ladders and work in confined areas
 Must be able to move heavy equipment
 Must possess a valid Florida driver’s license

Performance Responsibilities: 

 Assist higher-level skilled employees in a variety of tasks
 Perform bench repairs
 Attend to service calls as required
 Install, maintain and repair electronic equipment including but not limited to fire alarms,

intercoms, VCRs, televisions, television systems, computers, clock systems and other low voltage
systems

 Perform appropriate troubleshooting techniques using schematics and service operator manuals
 Provide preventative maintenance for electronic equipment
 Perform other duties as assigned by the Director of Maintenance and/or designee

Physical Demands: 

Exerting up to 100 pounds of force occasionally and/or up to 50 pounds of force frequently, and/or up to 
20 pounds of force regularly or as needed to move objects 

Reports to: 

Reports directly to an assigned crew chief and is under the general supervision of the Director of 
Maintenance and/or designee 

Evaluation: 

Annual evaluation done by the Director of Maintenance and/or designee 

ELECTRONICS TECHNICIAN II 



Terms of Employment: 

12-month employment

Salary: 

Salary based upon approved salary schedule - Noninstructional Level W 

Job Code: 

81045 

Board Approved: 08/18/98 
Revised: 01/20/09, 03/03/09, 05/17/11, 09/06/11, 06/10/14, 7/6/15, 6/25/19 

Electronics Technician II 
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